
CITY OF TOPEKA

EMPLOYMENT OPPORTUNITY

UTILITY SYSTEM WORKER II

WATER DIVISION

This position performs all tasks associated with the installation, inspection, maintenance, repair and metering of a distribution system and treatment facilities equipment and components. Installs, inspects, maintains, repairs and manages water distribution system and water treatment facilities, including but not limited to; mains, service lines, fire suppression, backflow prevention, pumps, towers and all associated components, plumbing and equipment.  Minimum qualifications: High school diploma or equivalent.  Courses in mathematics, chemistry, biology, earth sciences, drawing and specification use, and shop mechanics is desirable. A minimum of one year experience in the construction, maintenance and repair of a water distribution system, water treatment facility maintenance, pumping and tower operations, and/or metering is preferred. Must have and maintain a valid KS driver's license and city insurable driving record.  Must obtain the following within date listed below.  $12.40 per hour
· Forklift Certification within six-months of employment

· Trench Competent Person Certification within one year of employment

· Confined Space Certification within one year of employment

· First Aid/CPR/AED Certification within one year of employment

· Valid Class A Kansas driver’s license within one year of employment 
· Distribution System Operation and Maintenance or Water Treatment Operator   II through California State University correspondence course or equivalent within two years of hire date. 
Applications accepted through 5:00 p.m. Friday, April 3, 2009.
CITY OF TOPEKA EMPLOYMENT APPLICATION REQUIRED.

Full position description and employment application available online at www.topeka.org/employment
APPLY IN PERSON OR BY MAIL TO:

CITY OF TOPEKA HUMAN RESOURCES,

215 SE 7TH STREET, ROOM 170, TOPEKA, KANSAS 66603.

Office hours: Monday though Friday 8:00 a.m. – 5:00 p.m.
Excellent Benefits!
· Free Single Health/Dental Insurance
· Paid Life/Long Term Disability Insurance

· Employee Assistance Program


· Paid Vacation & Holidays

· In-house full service credit union

· KPERS 401(a) Plan 

· Short-Term Disability Insurance

· Free in-house Wellness Center, a full service fitness facility

· Computer Purchase Program

· Free parking
All new hires must successfully complete drug screening. City code requires that all new employees reside within Shawnee County (does not apply to temporary and seasonal employees).  At the time of employment they need not be a resident of the county, but shall establish residency in Shawnee County within six (6) months after the successful completion of the initial probationary period.
The City of Topeka is an Equal Opportunity Employer









