
CITY OF TOPEKA

EMPLOYMENT OPPORTUNITY

FACILITIES MAINTENANCE MECHANIC

WATER POLLUTION CONTROL

This position will perform a variety of maintenance tasks assisting in the repair and overhaul of sewage plant and lift station systems, components, equipment and facilities.  Includes lubricating, adjusting, observing, inspecting, cleaning and painting to keep equipment and facilities on line and operating efficiently.  Will also perform grounds keeping and housekeeping tasks as well as sampling tests of water, wastewater and related products.   

Minimum requirements:  High School Diploma or equivalent.  Must possess and maintain a valid Class C KS driver’s license and a city insurable driving record.  Must have knowledge of general procedures for repair and maintenance of mechanical and electrical equipment. $13.46 per hour.  

Applications accepted through 5:00 p.m. Friday, April 3, 2009.
CITY OF TOPEKA EMPLOYMENT APPLICATION REQUIRED.

Full position description and employment application available online at www.topeka.org/employment
APPLY IN PERSON OR BY MAIL TO:

CITY OF TOPEKA HUMAN RESOURCES,

215 SE 7TH STREET, ROOM 170, TOPEKA, KANSAS 66603.

Office hours: Monday though Friday 8:00 a.m. – 5:00 p.m.
Excellent Benefits!
· Free Single Health/Dental Insurance
· Paid Life/Long Term Disability Insurance

· Employee Assistance Program


· Paid Vacation & Holidays

· In-house full service credit union

· KPERS 401(a) Plan 

· Short-Term Disability Insurance

· Free in-house Wellness Center, a full service fitness facility

· Computer Purchase Program

· Free parking

All new hires must successfully complete drug screening. City code requires that all new employees reside within Shawnee County (does not apply to temporary and seasonal employees).  At the time of employment they need not be a resident of the county, but shall establish residency in Shawnee County within six (6) months after the successful completion of the initial probationary period.
The City of Topeka is an Equal Opportunity Employer









