
CITY OF TOPEKA

EMPLOYMENT OPPORTUNITY

MECHANICS – FLEET SERVICES

The City of Topeka Fleet Services Division seeks staff to join our technical team. The desired individual shall have strong communication and interpersonal skills, good computer skills, highly punctual and reliable, and be career minded and knowledgeable in the service, maintenance and repair of a diverse fleet of vehicles and specialty equipment. This position performs preventive maintenance and repairs on a wide variety of gasoline and diesel medium/heavy trucks and construction/specialty equipment. 

Position works second shift and receives 50¢ per hour shift differential in addition to hourly rate. 

Positions will be filled at one of three levels of Mechanic, depending on candidate’s qualifications.

All mechanic positions must have high school diploma or equivalent: vocational school applicable to the mechanics trade is preferred and must have and maintain a valid Kansas driver’s license applicable to work requirement for equipment operated and a city insurable driving record. 


Master Mechanic must possess current Automotive Service Excellence (ASE) Master Technician certificate and five years of verifiable, full time automotive, truck or heavy equipment maintenance work. $16.56/hr. 

Mechanic II must possess a minimum of two current Automotive Service Excellence (ASE) certificates and must have three years journeyman truck or heavy equipment maintenance work experience, emergency vehicle maintenance experience preferred. $14.70/hr. 
Mechanic I must possess or obtain Automotive Service Excellence (ASE) certification within one year of employment and have one year mechanic exp. $13.06/hr. Manufacturer or Emergency Vehicle Technician Certificates are approved alternatives to the A.S.E. Certifications requirements for initial hire, but required A.S.E. Certifications for the respective position must be obtained within two years from the completion of the probationary period. 


Written Technical Test will be required of initial approved applicants. 

Applications accepted until position is filled.
CITY OF TOPEKA EMPLOYMENT APPLICATION REQUIRED.

Full position description and employment application available online at www.topeka.org/employment
APPLY IN PERSON OR BY MAIL TO:

CITY OF TOPEKA HUMAN RESOURCES,

215 SE 7TH STREET, ROOM 170, TOPEKA, KANSAS 66603.

Office hours: Monday though Friday 8:00 a.m. – 5:00 p.m.
Excellent Benefits!
· FREE Single Health/Dental/Prescription Drug Insurance
· Paid Life/Long Term Disability Insurance

· Employee Assistance Program


· Paid Vacation & Holidays

· In-house full service credit union

· KPERS 401(a) Plan 

· Short-Term Disability Insurance

· Free in-house Wellness Center, a full service fitness facility

· Computer Purchase Program

· Free parking

All new hires must successfully complete drug screening. City code requires that all new employees reside within Shawnee County (does not apply to temporary and seasonal employees).  At the time of employment they need not be a resident of the county, but shall establish residency in Shawnee County within six (6) months after the successful completion of the initial probationary period.
The City of Topeka is an Equal Opportunity Employer









