
CITY OF TOPEKA

EMPLOYMENT OPPORTUNITY

STREET OPERATIONS MANAGER
TRANSPORTATION OPERATIONS

PUBLIC WORKS

Managing all activities of street operations, this position will plan, coordinate, staff and direct street maintenance and repair activities including street and sidewalk resurfacing, repairing and patching as well as winter storm field management and snow removal. Primary duties include establishing schedules and methods for providing street maintenance services along with  identifying resource needs and allocating resources accordingly.  Inspects and evaluates work in progress and upon completion to assure that repairs, maintenance, and project activities are performed in accordance with City regulations, policies, and operating procedures and practice.  The successful candidate will have a  good working knowledge of paving practices and materials and winter storm field management along with a thorough knowledge of maintenance and construction principles, practices an techniques applied to roads, bridges and drainage systems.  Minimum qualifications:  Bachelor’s degree in sociology, business administration, management or related field and minimum five years of progressively responsible supervisory experience in all phases of public works functions, construction inspection or highway construction OR a combination of experience and education that provides a solid background in the job duties for this position.   Will require Nation Incident Management System certifications at the 100, 300 and 700 levels within one year of appointment.  Must have and maintain a valid KS driver’s license and city insurable driving record.  Starting annual salary up to $68K DOQ.
Applications accepted until position is filled.
CITY OF TOPEKA EMPLOYMENT APPLICATION REQUIRED.

Full position description and employment application available online at www.topeka.org/employment
APPLY IN PERSON OR BY MAIL TO:

CITY OF TOPEKA HUMAN RESOURCES,

215 SE 7TH STREET, ROOM 170, TOPEKA, KANSAS 66603.

Office hours: Monday though Friday 8:00 a.m. – 5:00 p.m.
Excellent Benefits!
· FREE Single Health/Dental/Prescription Drug Insurance
· Paid Life/Long Term Disability Insurance

· Employee Assistance Program


· Paid Vacation & Holidays

· In-house full service credit union

· KPERS 401(a) Plan 

· Short-Term Disability Insurance

· Free in-house Wellness Center, a full service fitness facility

· Computer Purchase Program

· Free parking

All new hires must successfully complete drug screening. City code requires that all new employees reside within Shawnee County (does not apply to temporary and seasonal employees).  At the time of employment they need not be a resident of the county, but shall establish residency in Shawnee County within six (6) months after the successful completion of the initial probationary period.
The City of Topeka is an Equal Opportunity Employer









