
CITY OF TOPEKA

EMPLOYMENT OPPORTUNITY

HVAC SPECIALIST II

PARKS & RECREATION

This position is responsible for the maintenance, repair and installation of specialized HVAC systems in Parks and Recreation facilities.  Evaluates recommends, replaces, services and repairs heating and cooling equipment.  Includes the service, repair, or replacement of: 

· Gas fired furnaces ranging from 50,000 BTU to 150,000 BTU; this would include unit heaters.

· Air handlers from 5 ton to 50-ton units.

· Low-pressure boilers, to include complete tune-up.  Must be able to test water, add chemicals to stabilize system.
· Air conditioning condenser units ranging from 18,000 BTU window units to 50-ton condenser units.

· Multi-zone air conditioning and air handling units.

Minimum qualifications: Graduation from an accredited vocational school with specialized training in air conditioning or closely related field.  Must be licensed HVAC journeyman and licensed  refrigerant recovery system technician.  Must have three years experience in the care and maintenance of HVAC systems and must possess and maintain a valid drivers license and city insurable driving record.  $17.06 per hour.
Applications accepted until position is filled.
CITY OF TOPEKA EMPLOYMENT APPLICATION REQUIRED.

Full position description and employment application available online at www.topeka.org/employment
APPLY IN PERSON OR BY MAIL TO:

CITY OF TOPEKA HUMAN RESOURCES,

215 SE 7TH STREET, ROOM 170, TOPEKA, KANSAS 66603.

Office hours: Monday though Friday 8:00 a.m. – 5:00 p.m.
Excellent Benefits!
· FREE Single Health/Dental/Prescription Drug Insurance
· Paid Life/Long Term Disability Insurance

· Employee Assistance Program


· Paid Vacation & Holidays

· In-house full service credit union

· KPERS 401(a) Plan 

· Short-Term Disability Insurance

· Free in-house Wellness Center, a full service fitness facility

· Computer Purchase Program

· Free parking

All new hires must successfully complete drug screening. City code requires that all new employees reside within Shawnee County (does not apply to temporary and seasonal employees).  At the time of employment they need not be a resident of the county, but shall establish residency in Shawnee County within six (6) months after the successful completion of the initial probationary period.
The City of Topeka is an Equal Opportunity Employer









