
CITY OF TOPEKA

EMPLOYMENT OPPORTUNITY

SURVEYOR

ENGINEERING DIVISION

This position performs professional field and office land surveying services provided by or for the City. Duties include scheduling, conducting  and data collection activities of construction staking, topographic, boundary and right of way surveys and horizontal and vertical control datum surveys. Evaluates progress of work and implements changes to work routine to maximize efficiency. Responsible for first line supervision of a survey field party; assigning duties to members of the field party, evaluating employee performance, participates in hiring/promotional procedure, training and related supervisory duties. Minimum qualifications: Education and experience acceptable by the Kansas State Board of Technical Professions at the time of the applicant’s licensure as a Registered Land Surveyor is the controlling standard for minimum education and experience qualifications for this position. All relevant education and experience must be listed on the application, or as an attachment, as well as the Registered Land Surveyor licensure number. Must possess and maintain a valid Class C Kansas Driver's License and city insurable driving record.   Starting pay up to $49,233 annually DOQ.
Applications accepted until position is filled 

or may be closed at anytime after a sufficient number of applicants have applied.
CITY OF TOPEKA EMPLOYMENT APPLICATION REQUIRED.

Full position description and employment application available online at www.topeka.org/employment
APPLY IN PERSON OR BY MAIL TO:

CITY OF TOPEKA HUMAN RESOURCES,

215 SE 7TH STREET, ROOM 170, TOPEKA, KANSAS 66603.

Office hours: Monday though Friday 8:00 a.m. – 5:00 p.m.
Excellent Benefits!
· Free Single Health/Dental Insurance
· Paid Life/Long Term Disability Insurance

· Employee Assistance Program


· Paid Vacation & Holidays

· In-house full service credit union

· KPERS 401(a) Plan 

· Short-Term Disability Insurance

· Free in-house Wellness Center, a full service fitness facility

· Computer Purchase Program

· Free parking

All new hires must successfully complete drug screening. City code requires that all new employees reside within Shawnee County (does not apply to temporary and seasonal employees).  At the time of employment they need not be a resident of the county, but shall establish residency in Shawnee County within six (6) months after the successful completion of the initial probationary period.
The City of Topeka is an Equal Opportunity Employer









